
JOB DESCRIPTION 

Job Title: Outreach Worker with a focus on Children, Young 
                                                     People and Families

Lay Employee in the Basingstoke and Reading Circuit 

Locaton: Home based, with the majority of the tme spent at 
various agreed locatons within Basingstoke

Responsible to: The Lay Employee will be employed by the Basingstoke 
and Reading Circuit and will be under the supervision 
of a named person

Responsible for: No staf report to this post

Purpose and objecties:

To provide outreach support and encouragement, with a partcular focus on 
children, young people and families, in churches in the Basingstoke secton of
the Circuit i.e. Kempshot, Oakley, Oakridge, Old Basing, St Andrew’s and 
Trinity Methodist Churches.

Main responsibilites:

1. To work with the Minister, church stewards, congregatons and other helpers 
to review and, where appropriate, build on existng initatves. Additonally, to
explore further opportunites to reach out to children, young people and 
their families within the church and community.

2. To provide appropriate support to the uniformed organisatons which have 
links with Oakridge, St Andrew’s and Trinity Methodist churches.

3. To facilitate teamwork to maintain and develop links between the churches 
and local schools e.g. Open the Book.

4. To enable liaison with community groups, congregaton, other local churches 
etc to scope out potental possibilites for outreach, including collaboratve 
working

5. To atend Circuit and Church Meetngs and relevant training events as agreed
with your supervisor.



6. To fulfl other dutes consistent with the role as agreed with your supervisor 
and as tme permits.

7. To maintain and submit to your supervisor a record of work undertaken on a 
regular basis.

Inital speciic responsibilites:

8. To assist the Ministers in pastoral charge of individual churches in the 
following ways:

 To support and develop outreach actvites and opportunites both in the 
churches and out in the community e.g. Play Buddies, the allotment, 
Messy Church, and other church organised actvites that atract young 
families.

 To maintain and develop links with the on-site nurseries and Pre-Schools.
 To promote the inclusion of children and young people as part of the 

church family e.g. JAM and the Zimbabwean Fellowship.

Terms and conditons

 Terms of appointment: Initally for a 3 year period when it will be reviewed in
the light of Circuit stafng needs

 The salary will be £9.50 per hour

 No accommodaton is provided with this post

Normal working patern: This will be fexible, but should average 24 hours per 
week. It will include some Sundays and atendance at agreed meetngs. There
is likely to be an increase in the amount of work around Festval tmes, but 
additonal hours can be reclaimed during school holiday periods if desired

 Three days free of responsibilites each week to be negotated with your 
management group. There can be some fexibility.

 28 days statutory annual leave enttlement per year (pro-rata for part-tme 
Workers). 

 Opportunites for study and for training.

 All agreed reasonable expenses will be reimbursed (eg telephone, statonery, 
mileage) and a small allowance given for on-going training. 

 Appointment will be subject to satsfactory references

 Appointment will be subject to an Enhanced DBS check

 Appointment will be subject to the satsfactory completon of a three-month 
probatonary period.



 It is expected that there will be an annual appraisal at which objectves will 
be agreed and monitored.

Management

The Lay Employee will have a named supervisor who will be supported by a 
management group. The management group’s responsibilites will be to:

 Become familiar with the work of the Lay Employee.

 Work with the Lay Employee to encourage the churches to respond to new 
challenges and opportunites in mission.

 Determine priorites and annual objectves for the work.

 Prepare a personal development plan with the Lay Employee and supervisor.

 Ensure good communicatons between all the ‘stakeholders’ (groups and 
networks) involved.

 Monitor and evaluate progress with the Lay Employee and supervisor on a 
regular basis (meetngs will take place monthly during the probatonary 
period and quarterly thereafer).

 Support and advise the Lay Employee and supervisor on ideas, initatves and 
concerns.

A separate support group will be available to ensure that the Lay Employee 
receives suitable pastoral support.
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